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BOARD DIVERSITY POLICY – AUGUST 2022 

 

AIP REALTY TRUST 

 

BOARD DIVERSITY POLICY 

 

1. COMMITMENT TO DIVERSITY  

AIP Realty Trust (the “Trust”) is committed to diversity, including diversity in relation to gender, age, ethnic origin, 

religion, sexual orientation and disability.  

2. OBJECTIVE 

A truly diverse board will include and make good use of differences in the skills, perspectives, backgrounds, 

experience, knowledge, gender, ethnic origin and other distinctions between trustees. In an increasingly complex 

global marketplace, such diversity is critical  to the effective stewardship and success of the Trust. Without seeking to 

set a specific targets  for the composition of  the Board of Trustees of the Trust (the “Board”), the Trust recognizes 

that  gender diversity is a significant aspect of diversity and acknowledges the significant role that women play in 

contributing to the diversity of perspective on the Board..  

3. IMPLEMENTATION MEASURES 

To support increased diversity at the Board level: 

a) In reviewing Board composition and assessing effectiveness, the Board and the Compensation, 

Nominating and Governance Committee will consider the benefits of diversity and develop recruitment 

protocols that seek to include diverse candidates from a broad array of organizations in any trustee 

search.  

b) At least annually, the  Compensation, Nominating and Governance Committee will review the 

recruitment and selection protocols to ensure diversity remains a key component of any trustee search. 

This review will include consideration of the effectiveness of this policy in increasing such 

representation as new trustees join the Board over time, which will be assessed based on the number of 

trustee candidates identified, the number of such candidates that advance in the trustee selection process 

and the number that are appointed or nominated to the Board. 

  All Board appointments will be made on merit, in the context of the skills, perspectives, backgrounds, experience, 

independence, knowledge and other qualities which the Board as a whole requires to be effective, with due regard for 

the benefits of diversity.  

4. APPROVAL 

Approved by the Board of Trustees on August 26, 2022.  

 

 


