UK MODERN SLAVERY ACT
TRANSPARENCY STATEMENT

This statement is published in accordance with the UK Modern
Slavery Act 2015. It outlines the steps taken by Pyxus International Inc.’s predecessor companies between April 1, 2019
and March 31, 2020 (fiscal year 2020) to prevent slavery and
human trafficking occurring within the business and supply
chain, covering Pyxus, its subsidiaries and affiliates.

As of March 31, 2020, the consolidated entities of Pyxus' predecessor companies employed
approximately 3,587 fulltime people. Seasonal employees varied between 5,000 and 10,000
depending on the time of the year. These people are employed in 28 countries across five
continents.
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While we recognize the risk of modern slavery at any point in our
operations and supply chain, based on assessment and insight
developed over the years, we believe the greatest risk is in our
agricultural supply chain. To mitigate this risk, subsidiaries that are
directly involved with agronomic production have implemented a
strong grower education, training and monitoring program that
involves both announced and unannounced farm visits.
While we do not require a certification from our suppliers regarding compliance with human trafficking laws, Pyxus and its subsidiaries include language in our contracts with growers which stipulates that they must abide by our standards, programs and policies
regarding human rights and forced labor or the regulation set by
the country in which they reside, whichever is more stringent.
Although the specifics of this language varies by country, growers
who sign the contracts are agreeing that they will comply with the
slavery and human trafficking laws of the country or countries in
which they do business and indicating that they understand there
are commercial consequences for failure to do so.
Throughout our group of companies, agronomists, leaf technicians
and field technicians are specially trained to teach contracted
growers about the ALP program. In addition to providing education
through group trainings, they visit contracted farms multiple times
per season to provide guidance to growers on how to address
labor issues on their farms, as well as monitor for compliance on
the ALP measurable standards, including forced labor. Pyxus subsidiaries which contract with growers are required to document
how those farmers source their labor, including whether or not a
labor broker is involved.
In addition to these regular visits, local field management often
conducts random, unannounced visits to growers. The number and
schedule of visits varies by origin. To monitor for potential forced
labor on farms, our companies' field team routinely follow the
below steps, but not necessarily in this order:
1. Visual Observation

3. Worker Interview

2. Grower Interview

4. Written Documentation Review

In fiscal year 2020, 97.3% of compliance program participants of
Pyxus' predecessor companies worldwide completed training
on the Code of Business Conduct. In addition, all new full-time
employees were required to read the Code of Business Conduct
when hired.
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References growers contracted through Pyxus' predecessor companies

External Monitoring and Verification Protocols
We are committed to fair labor practices within our supply chain, and independent, third-party monitoring is
critical to identification and evaluation of potential risks for human trafficking and slavery in our supply
chain. Independent, external monitoring is critically important to our ALP program. For example, our tobacco
leaf subsidiary, Alliance One International, LLC participates in the Sustainable Tobacco Production (STP)
program, which assesses and monitors AOI’s performance in meeting industry-wide standards for tobacco.
This program evaluates whether the proper systems, governance and processes are in place to meet environmental, crop and human rights standards. This program is aligned to international standards, including those
of the ILO and is managed by AB Sustain, an independent supply chain management company, which is
responsible for managing the annual self-assessments from suppliers across the industry.
Due to the evolving nature of the STP program, no on-site audits were conducted in FY20. Historically, these
audits have been conducted in each country in which we contracted crops from farmers on a rolling
three-year basis. Audits included interviews with farm management and farmworkers and involved on-farm
visits.
We have not used third-party verification to monitor for risks in our non-agricultural supply chain. We are
currently unable to verify whether subcontractors used by our e-liquid and legal cannabis affiliates use labor
brokers.

Evaluations and Results
Throughout the STP program, 178 criteria are evaluated including a number specifically relating to forced
labor, covering prevention of bond, debt and threat, freedom to leave employment, withholding of payments,
retention of identity documents and valuables, and prison and compulsory labor.
In the United States, a third-party organization audited 6% of the farms in our supply chain. In addition,
approximately 26% of the farms have been certified by a third-party organization that they are in compliance
with country and industry standards regarding human rights.
External human rights assessments have been done regularly by various organizations in our origins around
the world since 2014 in order to continue improving the ALP program, reduce the overall number and severity
of labor rights violations on our contracted farms and to improve the overall experience of farmworkers on
contracted farms. The transition to an updated STP program created a temporary break in these assessments
but we expect to continue them again when possible.

Stakeholder Engagement
We understand the importance of capturing the voice of rights holders, and we are committed to engaging
with potentially and actually affected stakeholders. We regularly engage a wide range of external stakeholders on our approach and specific concerns. For example, in the United States, Pyxus' tobacco subsidiary
Alliance One International participates in the Farm Labor Practices Group (FLPG). The FLPG is a group of
stakeholders who engage in dialogue on farm labor practices in the U.S. agricultural supply chain, including
the use of farm labor contractors. In Malawi, where there are forced labor risks associated with the practice of
tenancy, Alliance One actively worked with industry stakeholders to implement new minimum standards in
tobacco growing, which received approval from the Malawi Ministry of Labor in 2018 and have since been
incorporated into contracts signed with farmers.

