Whisstleblow
wer Poliicy

PURPO
OSE
Tahoe is committed
c
to
t achieving
g compliance with all ap
pplicable law
ws and regulations, inclu
uding
accounting standard
ds, accounting controls and
a
audit prractices. The
e Code of Bu
usiness Cond
duct
de”) of Taho
oe Resourcess Inc. and itss subsidiariess (“Tahoe”) re
equires everry officer,
(the “Cod
director and
a
employee to observ
ve high standards of bussiness and pe
ersonal ethic
cs as they ca
arry
out their duties and responsibilitie
r
es. Tahoe expects all of iits representa
atives to adhere to the
nd all of Taho
oe’s stateme
ents and policies and to report any ssuspected viiolations.
Code an
Tahoe’s internal conttrols and ope
erating proc
cedures are iintended to detect and
d prevent or deter
H
eve
en the best system
s
of intternal contro
ols cannot provide absolute
improperr activities. However,
protectio
on against irrregularities. Intentional and
a
unintentiional violatio
ons of applic
cable laws,
policies and
a
procedu
ures may occur. In those
e instances, TTahoe has a responsibilitty to investig
gate
and repo
ort to approp
priate parties any allega
ations of susp
pected impro
oper activitie
es and any
actions ta
aken to add
dress these issues within Tahoe.
T
This W
Whistleblowe
er Policy (the
e “Policy”) is
intended
d to inform employees, officers
o
and directors
d
reg
garding proc
cedures that will help enssure
irregularitties are repo
orted and ap
ppropriately addressed.
Securitiess legislation states
s
that th
he Audit Committee of TTahoe (the ““Committee””) must estab
blish
procedures for the re
eceipt, reten
ntion and treatment of c
complaints re
eceived by TTahoe regarding
g controls or auditing
a
ma
atters and the
e confidentiial, anonymo
ous
accounting, internal accounting
on by employees of conc
cerns regard
ding questio nable accounting or au
uditing matte
ers.
submissio
The Com
mmittee has approved
a
th
his Policy and
d the reporting mechanisms contain
ned herein in
n
order to fulfill
f
its respo
onsibilities.
This Policy
y sets out ressponsibilities, policies and procedure
es in conjunc
ction with an
ny reports that
are made pursuant to the Code or other incidents, as sp
pecified belo
ow. The Polic
cy governs th
he
g and investig
gation of allegations of suspected
s
im
mproper acttivities in resp
pect of
reporting
accounting, internal controls or auditing
a
mattters, violatio
ons of law an
nd general v
violations of tthe
nsibility of all directors, offficers and E mployees to
o report viola
ations or
Code. It is the respon
ed violations in accordan
nce with the
e Policy. For tthe purposess of this Polic
cy, “Employe
ees”
suspecte
means employees off Tahoe or itss subsidiariess.

PROCE
EDURE AN
ND MECH
HANISM
REPORTA
ABLE COND
DUCT
Complaints and/or concerns
c
(a “Report”)
“
ma
ade in good
d faith and b
based upon rreasonable
m be mad
de on the fol lowing mattters (“Reporttable Matterss”):
grounds of belief of a violation, may


questionable accounting
g, internal ac
ccounting co
ontrols and a
auditing matters, including
he circumve
ention or atte
empted circu
umvention o
of internal ac
ccounting controls or witth
th
re
espect to ma
atters that would
w
otherw
wise constitutte a violation
n of Tahoe’s accounting
g
policies which
h may includ
de, but are not
n limited to
o, the followiing:
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fraud or deliberate error in the preparation, evaluation, review or audit of any financial
statement of Tahoe;



fraud or deliberate error in the recording and maintaining of financial records of Tahoe;



deficiencies in or non-compliance with Tahoe’s internal accounting controls;



misrepresentation or a false statement to or by an officer, accountant or other person
regarding a matter contained in the financial records, financial reports or audit reports of
Tahoe;



deviation from full and fair reporting of Tahoe’s financial condition and/or results of
operation;



potential or actual non-compliance with applicable legal and regulatory requirements;



retaliation against employees who report on any Reportable Matter;



a matter likely to receive media or other public attention;



a matter that involves a significant threat to the health and safety of employees and/or
the public;



a matter that may be judged to be significant or sensitive for other reasons; or



any other violation of the Code.

In addition to the above Reportable Matters, any Employee who believes that he or she is being
asked to commit a wrongdoing or who believes that a wrongdoing has been committed, may
submit a good faith Report at any time.

MAKING A REPORT
Any person, including any Employee, acting in good faith and with reasonable grounds for
believing an allegation in issue relates to a Reportable Matter, may make a Report. Reports
should explain in as much detail as possible the alleged Reportable Matter and the reasons for
belief that such Reportable Matter is occurring or has occurred.
Employees should express any questions, concerns, suggestions or complaints they have with
someone who can address them properly. Often, an individual’s supervisor is in the best position
to address a particular concern.
Where it is not possible for the Employee to address a particular concern in consultation with
his/her supervisor, the Employee may submit an anonymous Report to the Corporate Secretary
by email, mail, or through the hotline:
Navex Hotline:

U.S., Canada & Guatemala
Peru

Email:

whistleblower@tahoeresources.com

Mail:

Corporate Secretary
PRIVATE AND CONFIDENTIAL – TO BE OPENED ONLY BY ADDRESSEE
5310 Kietzke Lane, Suite 200
Reno, Nevada 89511

TAHOE RESOURCES INC.

1-844-359-7738
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Employees in a supervisory or management position should ensure that Employees under their
supervision are aware of the Policy and are familiar with the mechanisms available to report a
suspected improper activity.
Employees or other persons wishing to submit a Report may do so on an anonymous basis. It
must be understood that the source or nature of the Report or the steps required to be taken to
investigate the Report described under “Investigation of a Report” may make it difficult or
impossible to maintain the confidentiality of the identity of the reporting person.

TREATMENT OF REPORTS
All Reports shall be treated as confidential, whether received anonymously or otherwise. Reports
are accessible only to those persons who have, in the judgment of the Corporate Secretary, a
need to know. Ordinarily, a need to know arises from an obligation to investigate or to take
remedial or disciplinary action on the basis of the information. In particular, no person breaches
confidentiality when sharing information about a Report in a manner required by this Policy.
Unless the Report has been made on an anonymous basis, the person who made the Report will
be advised that the Report has been received and the Corporate Secretary will report when the
investigation has been completed and may, in the discretion of the Corporate Secretary (and in
consultation with the Chair of the Audit Committee) advise the person who made the Report of
the results of the investigation.
The Corporate Secretary, the Chair of the Committee, the Committee and/or any persons
involved in or retained to assist in an investigation of a Report, shall take all reasonable steps to
not reveal the identity of any person who reports a Reportable Matter anonymously, unless
required to do so by law.

INVESTIGATION OF A REPORT
The Corporate Secretary is responsible for assessing and evaluating Reports and for conducting
investigations. In determining whether a Report should be investigated, the Corporate Secretary
shall consider, among any other factors, the following:

WHO IS THE ALLEGED WRONGDOER?
If a member of management is alleged to have engaged in wrongdoing, that factor alone may
influence the decision in favor of conducting the investigation.

WHAT IS THE NATURE OF THE ALLEGED WRONGDOING?
Depending on the nature of the allegation, the core investigation team should include a
management representative from human resources, finance and other departments, as
necessary, depending on their area of oversight and expertise (for example, environmental
issues and health and safety).
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HOW SERIOUS IS THE ALLEGED WRONGDOING?
The more serious the alleged wrongdoing, the more appropriate it would be to undertake the
investigation. If the alleged wrongdoing would materially adversely affect the integrity of the
financial statements of Tahoe, that factor alone may influence the decision in favor of
conducting the investigation.

HOW CREDIBLE IS THE ALLEGATION OF WRONGDOING?
The more credible the allegation, the more appropriate it may be to undertake the
investigation. In assessing credibility, all facts surrounding the allegation should be considered.

REPORTING TO THE CHAIR OF THE COMMITTEE
If the Corporate Secretary, in consultation with the Chief Executive Officer, concludes that the
complaint or concern constitutes a Reportable Matter, she/he shall immediately notify the Chair
of the Committee and prepare a written assessment (“Assessment Report”). The Assessment
Report shall describe (1) the alleged wrongdoing; (2) findings from the investigation that was
conducted; (3) the impact of the alleged wrongdoing, potential or realized, on Tahoe; and (4)
legal ramifications (if any) of the alleged wrongdoing.

REPORTING TO THE COMMITTEE
After reviewing the Assessment Report, the Chair of the Committee shall decide whether the
conduct constituted a Reportable Matter and/or if further investigation is warranted. The Chair
of the Committee shall direct the investigation or fact-finding relating to the Report from this
point forward. If the Chair of the Committee determines that a Reportable Matter did or was
about to occur, she/he shall report that to the Committee.

REPORTING TO MANAGEMENT
After receiving an Assessment Report from the Corporate Secretary, the Chair of the Committee
may notify the Chief Executive Officer of Tahoe, Chief Financial Officer of Tahoe or Tahoe’s
outside auditors about the submission of the Assessment Report or about the progress of the
investigation. The Chair of the Committee may provide sufficient detail to allow for appropriate
consideration by such parties of the on-going disclosure obligations of Tahoe, including any
required officer certifications, without compromising the confidential or anonymous nature of
the Report.

OBLIGATION TO COOPERATE
All directors, officers, Employees, consultants, and agents of Tahoe have an obligation to
cooperate and comply with any review or investigation initiated by the Corporate Secretary or
the Chair of the Committee pursuant to this Policy. If a Report indicates that illegal activity or a
regulatory breach has occurred, a report may be made to the police or other law enforcement
or regulatory agency, as appropriate.
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ENGAGEMENT OF INDEPENDENT ADVISORS
If the Chair of the Committee deems it appropriate, he/she may engage independent advisors
at the expense of Tahoe to undertake investigations or recommend appropriate action.

DEALING WITH EMPLOYEES DURING AN INVESTIGATION
During the investigation of a Report, an Employee who is the subject of an investigation may be
placed on an administrative leave or an investigatory leave, as appropriate, when it is
determined that such a leave would serve the interests of the Employee, Tahoe, or both. Such a
leave is not to be interpreted as an accusation or a conclusion of guilt or innocence of any
individual, including the person on leave. Individuals who are informed that they are the subject
of an investigation under this Policy will be informed of the completion of an investigation.
Individuals who are investigated will be given an opportunity to be heard prior to the taking of
any disciplinary action against them.

REMEDIAL ACTION
At the conclusion of any review, assessment, investigation or evaluation that the Chair of the
Committee has determined was made in good faith and related to a Reportable Matter that
did occur or was about to occur, the Chair of the Committee shall report to the Committee and
the Committee shall determine by majority vote what, if any, remedial action is appropriate. The
Chair of the Committee shall promptly inform the Board of Directors of such proposed remedial
action in a written letter.
In the event of a Report involving a complaint against the Committee, the Chair of the
Committee will retain independent advisors to provide the Board of Directors with their views on
the appropriate remedial action.

PROTECTION OF WHISTLEBLOWERS
Tahoe will not discharge, demote, suspend, threaten, harass or in any manner discriminate or
retaliate, and shall not condone any retaliation by any person or group, directly or indirectly,
against any director, officer or Employee who, in good faith:


reported a Reportable Matter;



lawfully provided information or assistance in an investigation regarding any conduct
which the director, officer or Employee reasonably believes constitutes a violation of
applicable securities laws or applicable federal laws relating to fraud against security
holders;



filed, caused to be filed, testified, participated in or otherwise assisted in a proceeding
related to a violation of applicable securities laws or applicable federal laws relating to
fraud against security holders;



provided a law enforcement officer with truthful information regarding the commission or
possible commission of a criminal offence or other breach of law, unless the individual
reporting is one of the violators; or



provided assistance to the Confidential Designee, the Committee, management or any
other person or group in the investigation of a Report.
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Any director, officer or Employee who retaliates against a person who has made a good faith
Report about a Reportable Matter is subject to discipline up to and including dismissal.

RECORDS RELATING TO REPORTS
The Corporate Secretary will maintain copies of all Assessment Reports and a log of all Employee
Reports, tracking how and when each Report was received, the nature and results of any
investigation and the resolution of the matter. A quarterly summary of Reports received, under
investigation and resolved within the preceding quarter shall be reported to the Chairman of the
Committee.
Records pertaining to a Report about a Reportable Matter are the property of Tahoe and will be
retained:
a) in compliance with applicable laws;
b) subject to safeguards that ensure their confidentiality, and, when applicable, the
anonymity of the person making the Report; and
c) in such a manner as to maximize their usefulness to the overall compliance program of
Tahoe.
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