
 
 
Selection of Nominees to the Board of Directors 
 
The Corporate Governance and Nominating Committee (“Nominating Committee”) considers 
prospective candidates for Board membership who are recommended by its members, as well as 
management, shareholders and independent consultants hired by the Nominating Committee. The 
Nominating Committee may also decide to engage a professional search firm to assist in identifying 
qualified candidates. When such a search firm is engaged, the Nominating Committee sets its fees and 
scope of engagement. 
 
Once the Nominating Committee identifies a prospective nominee, it initially determines whether to 
conduct a full evaluation of the candidate. The Nominating Committee makes its initial determination 
based on the information provided to it with the recommendation of the prospective candidate, as well 
as the Nominating Committee’s own knowledge of the prospective candidate, which may be 
supplemented by inquiries to the person making the recommendation or others. 
 
The Nominating Committee evaluates the prospective nominee, considering factors it deems 
appropriate, including the current composition of the Board and the evaluations of other prospective 
nominees. In assessing candidates, the Board considers the required areas of expertise (business 
operations leadership; relevant industry experience; global business experience; financial expertise; 
technological expertise; corporate governance expertise; financial markets experience; and strategic 
planning and execution expertise) as well as issues such as the individual’s education, contribution to 
diversity of the Board and others frequently encountered by a global business. 
 
In choosing a candidate for Board membership, every effort is made to complement and supplement 
skills within the existing Board and strengthen any identified areas. Further criteria include a 
candidate’s personal and professional ethics, integrity and values, as well as his or her willingness and 
ability to devote sufficient time to attend meetings and participate effectively on the board. 
 
In connection with this evaluation, the board determines whether to interview the prospective nominee. 
If an interview is warranted, one or more members of the Board of Directors, and others as 
appropriate, will interview prospective nominees. After completing the evaluation and interview, the 
Nominating Committee makes a recommendation to the Board regarding the nomination of a 
candidate and the Board acts on that recommendation. 


