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FINANCIAL HIGHLIGHTS

(Figures are presented on the basis of continuing
operations; $ in millions, except per share amounts)

2011

2012

2013

Revenues

$ 3,445.1

$ 3,641.6

$ 2,658.9

Operating Income/(Loss)

$

250.7

$

319.3

$ (464.8)

Net Income/(Loss)

$

151.5

$

203.2

$

(516.9)

Earnings Per Diluted Share

$

0.64

$

0.86

$

(2.19)

Weighted Average Shares 		

237.0		

237.6		

236.5

Cash and Investments*

$

731.8

Long-term Debt

$

93.7

Total Assets

$ 2,992.8

$ 3,333.6

$ 2,807.4

Backlog

$ 3,881.0

$ 5,067.2

$ 4,802.2

$ 704.3

$

155.9

$

$

88.6

102.7

*Includes cash, cash equivalents, restricted cash and investments
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NYSE: MDR
McDermott International, Inc. (NYSE: MDR) is a leading provider of integrated engineering, procurement,
construction and installation (“EPCI”) services for upstream field developments worldwide. McDermott delivers
fixed and floating production facilities, pipelines and subsea systems from concept to commissioning for complex
Offshore and Subsea oil and gas projects to help energy companies safely produce and transport hydrocarbons.
McDermott’s clients include national and major energy companies. Operating in more than 20 countries across the
world, McDermott’s locally focused and globally integrated resources include approximately 14,000 employees, a
diversified fleet of specialty marine construction vessels, fabrication facilities and engineering offices. McDermott
is renowned for extensive knowledge and experience, technological advancements, performance records, superior
safety and commitment to deliver. McDermott has served the energy industry since 1923.

LETTER TO SHAREHOLDERS

Our actions are designed to stabilize
the business and position McDermott
to deliver greater value to our
customers and shareholders.
FELLOW SHAREHOLDERS:
When I joined McDermott last October, I was familiar with its proud history
and reputation as a leading global offshore contractor. I also understood the
challenges the organization faced. We have been working diligently over the
past few months to assess the business and identify opportunities to improve
the organization and our competitive position.
Despite our recent difficulties, we have the components in place to succeed as a
market leader: an excellent safety record, talented employees, a strong brand,
a solid balance sheet, unparalleled engineering and construction expertise
and a new strategic plan to reach our targets.
While we have a lot of work to do, we have made significant progress relatively
quickly, and I am excited and energized by the opportunities ahead of us. Our
actions are designed to stabilize the business and to position McDermott to
deliver greater value to our customers and shareholders.
RECAPPING 2013
While 2013 was a difficult year for the organization – both financially and
operationally – we are making important headway on addressing the issues we
face. We are learning from past challenges, recruiting new talent and restructuring
the organization to ensure that we have the necessary resources and the optimal
structure in place to achieve long-term success. In that regard, we are working
diligently at enhancing financial discipline, improving our cost structure, building
stronger customer relationships and creating a culture of operational excellence
and greater accountability. I am impressed with the quality of our team, including
the dozens of seasoned professionals who have recently joined the Company,
and I am confident that the changes we are implementing will enable McDermott
to succeed.
STRUCTURING FOR OUR PURPOSE
McDermott is implementing an organizational realignment that puts additional
focus on our business lines and customers to leverage our global assets and
McDermott 2013 Annual Report
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Our business improvement
plan has established a
clear path forward to
achieve our goal of
creating sustainable
long-term value for our
shareholders. 2014 is
expected to be a year
of transition and one
focused on closing out our
legacy projects and bidding
on new, profitable and
innovative opportunities.

capabilities. Under this new structure, the organization will be designed around
two businesses – offshore and subsea. Our offshore business includes fixed
platforms, floating production facility topsides, compliant towers, subsea and
export pipelines, and our subsea business includes subsea umbilical, riser
and flowline installation.
These businesses will be led by two individuals with a wealth of knowledge and
experience in the industry. Scott Cummins, who has been at McDermott for more
than 25 years, will lead our offshore business, and Tony Duncan, who has nearly
30 years experience in the industry, will lead our subsea business. Among other
benefits, structuring the business around offshore and subsea is designed to
facilitate our ability to seamlessly share best practices and to transfer knowledge
from one region of the world to another. Under this new structure, accountability
will be reinforced through performance targets and improved management
reporting. I am confident in our team and our plan, and remain committed to
taking additional actions, as necessary, to return McDermott to growth.
I believe we can be more responsive as an organization to the needs of our
customers, and our new structure is designed to fortify our customer relationships
and to enhance our ability to deliver superior technical solutions – on time and
within budget. Meeting and exceeding the expectations of our customers continues
to be a top priority. By adding value for our customers, we expect to create value
for our shareholders.
Finally, although cost cutting is only a small part of our strategy to get McDermott
back on track, we are re-evaluating and modifying some of our capital investment
plans and we intend to reduce our fixed costs in order to build a more flexible
organization. This should allow us to operate more efficiently and to pivot to the
customer needs of tomorrow. Our goal is to be a more efficient global organization
and to leverage the competitive strengths that distinguish McDermott from other
tier-one EPCI companies.
BUILDING ON SUCCESSES
While there is more work to do, we have many achievements to celebrate. Notable
among McDermott’s successes is our outstanding track record of safety and
operating excellence. McDermott builds some of the most complicated and unique
structures in harsh environments, while never wavering in our commitment to
safety. Being a leader in personal safety, process safety, environmental excellence
and reliability is important to our world-class customers, so it is crucial that we
work safely, dependably and efficiently on their behalf. In fact, Malaysian oil company
PETRONAS recently awarded us with “Best Contractor HSE (Health, Safety and
Environment) Performer, 2013” for our work on the Kepodang Gas Development
Project, a project to develop offshore surface facilities and an infield flowline for
the Kepodang field off Indonesia. We will continue to make it a priority to achieve
a zero-incident environment across all of our operations.
With regard to operational excellence, I would be remiss if I did not mention the
outstanding work that is ongoing on the Ichthys Project. This was the largest
subsea project at its time of award, and our progress on Ichthys is not going
unnoticed. I am impressed with the depth and quality of our project management
team and our ability to leverage McDermott’s strength as a leading fabricator. The
project is being executed in line with the highest standards in the industry, and I will
remain focused on this project to see it through to a successful completion.
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Human capital is another of McDermott’s great strengths. Employees are the
Company’s greatest asset, and having the right team to make our action plan a
reality is essential to our ability to create value for customers and shareholders.
We are building on our strength in this area and have enhanced our organization
through the recent addition of individuals who bring strong subsea and technical
experience. Ensuring that we have the right group of people to succeed is critically
important, and we will continue to augment the organization with expert talent as
we execute on our growth initiatives.
STRONG MARKET POTENTIAL
Our success is ultimately dependent on our ability to win new projects, and I am
pleased with our progress. As we optimize the business, both financially and
operationally, I am encouraged by the size of McDermott’s market opportunity.
We have announced several important customer wins and have an impressive
pipeline of potential projects, all of which reinforce our confidence and enthusiasm
about McDermott’s next phase of growth.
We are targeting over $16 billion in new projects that are expected to be awarded in
the next five quarters. When our target projects are combined with our $4.8 billion
backlog and $3.6 billion in bids outstanding, the Company’s revenue pipeline
totaled $24 billion as of December 31, 2013.
We expect that our new structure will make us more focused and competitive,
helping us to capitalize on these global opportunities. For example, our newly
established North Sea and Africa region serves a rapidly growing market and we
expect to leverage the experience from both our recently hired individuals and our
other regions when bidding and executing new work. Additionally, we are bringing
in some of our best talent from around the world to rebuild our Americas region
and to position it to be a future driver of our profitability.
MOVING FORWARD TO SUCCESS
Our business improvement plan has established a clear path forward to achieve
our goal of creating sustainable long-term value for our shareholders. 2014 is
expected to be a year of transition and one focused on closing out our legacy
projects and bidding on new, profitable and innovative opportunities. We are
confident in our position and our talented team, and look forward to sharing our
successes with you as we realize this Company’s great potential and achieve the
goals we have set for McDermott.
I would like to thank McDermott’s investors, customers and vendors for your faith
and commitment. Your continued support is tremendously important as we move
forward on our path to success.
I would also like to recognize the employees of McDermott for their passion
and unwavering dedication to our mission. I am proud of the outstanding
work they have done, and I am excited to continue building and
expanding on our opportunities for the future.
Sincerely,

David Dickson
President and Chief Executive Officer

OFFSHORE

We continue to set records,
adding to our 90-year pedigree
in the Offshore industry.
At McDermott, we celebrated a milestone in 2013:
90 years in the industry. From onshore wooden
drilling rigs in the 1920s, to the first fixed steel
platform in the Gulf of Mexico in 20 feet of water in
the 1940s, to installing the first dry-tree floating
Tension Leg Platform (TLP) in 3,800 feet of water
in 2013 offshore Brazil; McDermott continues to set
records. While Papa Terra is the first use of dry-tree
floating technology offshore Brazil it is also the first
TLP offshore South America, and draws on the
proprietary technology, engineering excellence and
construction resources of three leading specialists,
including McDermott and our joint venture technology
company FloaTEC.® Setting records elsewhere in the
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world, project teams in the Caspian achieved an
outstanding safety record of 6.3 million man-hours
without a lost-time incident, with some of the deepest
saturation dives in the world to support pipelay
activities, while our project teams offshore Saudi
Arabia installed some of the largest cable in the world
in very shallow water. Due to our performance track
record, our worldwide clients have chosen to work
with us repeatedly. We leverage our global expertise
and experience to deliver regional solutions that meet
our clients' specific challenges. We hope to raise the
bar on our achievements in 2014 as we focus on
serving our clients around the world and we look
forward to continuing to meet their needs.

Keeping our employees safe is our number
one priority.
Industry recognition demonstrates the success of our HSES culture and the alignment of
our HSES objectives with those of our clients. This year, we were awarded “Best Contractor
HSE Performer, 2013” by PETRONAS for fabrication, installation and commissioning of
central processing and wellhead platforms and infield flowlines.

McDermott 2013 Annual Report
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SUBSEA

We are leading a new generation
of subsea solutions.
McDermott has a proud history of being a leader in our
field. From the first commercial subsea development
in the hostile North Sea in 1994 to the first buoyed
'lazy wave' Steel Catenary Riser in the Gulf of Mexico
in 2001 and, more recently, the first deepwater rigid
reeled pipe-in-pipe in Asia-Pacific, our innovations
have moved the industry forward. As a leading
contractor, our people have the skills, expertise and
experience to set these records, and also to execute
the world’s largest and most signific ant subsea
projects safely, on time, on budget and to the high
quality our clients demand. We are successfully
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fabricating some of the heaviest subsea structures
for the Gorgon Field, while also delivering on the
$2+ billion Ichthys EPCI URF Project – this is one of
the largest subsea projects in the industry. The latter
is a good example of the borderless safety culture we
work toward; already the project team has achieved
two million hours without a lost-time incident since
the project started in early 2013. Having a long and
distinguished history means that we have a solid
foundation and a trusted record of bringing a fresh
approach to delivering subsea solutions.

Making safety borderless
The Ichthys Project team has adopted an ‘HSE is
borderless’ approach to achieving zero harm. Everyone
involved in the project, whether employed by McDermott
or a sub-contractor, transcends all cultural, language,
geographical, contractual or corporate barriers. They work
as one team to ensure that people, the community and the
environment are protected.

McDermott 2013 Annual Report
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Leadership
BOARD OF DIRECTORS

OFFICERS

D. Bradley McWilliams1, 4
Non-Executive Chairman of the Board
McDermott International, Inc.
Former Senior Vice President
and Chief Financial Officer,
Cooper Industries Ltd.

David Dickson
President and
Chief Executive Officer

Jeff J. Hightower
Vice President,
Project Services

Scott V. Cummins
Executive Vice President Offshore

Suzanne B. Kean
Vice President,
Chief Compliance Officer
and Deputy General Counsel

John F. Bookout, III3, 4
Managing Director,
Kohlberg Kravis Roberts & Co.
Roger A. Brown2, 3
Former Vice President,
Strategic Initiatives,
Smith International, Inc.
David Dickson
President and
Chief Executive Officer
McDermott International, Inc.
Stephen G. Hanks1, 4
Former President and
Chief Executive Officer,
Washington Group International
Gary P. Luquette2, 4
Former President, Chevron
North America Exploration
and Production
William H. Schumann, III1, 3
Former Executive Vice President
and Chief Financial Officer,
FMC Technologies, Inc.
Mary L. Shafer-Malicki2, 4
Former Senior Vice President
and Chief Executive Officer,
BP Angola, BP p.l.c.
David A. Trice1, 2
Former Chairman of the Board
and Chief Executive Officer,
Newfield Exploration Company
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Tony Duncan
Executive Vice President Subsea
Gary L. Carlson
Senior Vice President and
Chief Administration Officer
Perry L. Elders
Senior Vice President and
Chief Financial Officer
Liane K. Hinrichs
Senior Vice President,
General Counsel and
Corporate Secretary
Hugh J. Cuthbertson
Vice President and General Manager
Asia Pacific
Thomas Mackie
Vice President and General Manager
Middle East
Scott Munro
Vice President and General Manager
North Sea and Africa

Johnathan T. Kennefick
Vice President – QHSES
Clare Peragine
Vice President, Assistant
General Counsel – Litigation,
Claims and Disputes
Steven D. Oldham
Vice President, Treasurer
and Investor Relations
Bruce W. Schoolfield, Jr.
Vice President, Assistant
General Counsel – Offshore & Americas
Maurice M. Tayeh
Vice President and
Chief Information Officer
J. Timothy Woodard
Vice President, Chief Risk Officer
and Associate General
Counsel – Middle East

Dominic A. Savarino
Vice President and General Manager
Americas

Audit Committee
Compensation Committee
3
Governance Committee
4
Finance Committee
1
2

Shareholder Information
TRANSFER AGENT
& REGISTRAR
Computershare
211 Quality Circle, Suite 210
College Station, Texas 77845

INDEPENDENT
REGISTERED PUBLIC
ACCOUNTING FIRM
FOR 2013
Deloitte & Touche LLP
1111 Bagby
Suite 4500
Houston, Texas 77002-4196
713.982.2000

ANNUAL MEETING
The 2014 Annual Meeting of Stockholders
of McDermott International, Inc. will be
held on Tuesday, May 6, 2014 at the
Westin Houston Hotel, 945 Gessner Road,
Houston, Texas 77024, at 10:00 a.m.,
local time.

INVESTOR CONTACTS
Questions concerning McDermott’s
operating and financial performance,
or requests for additional information
about McDermott, should be directed to:

ANNUAL REPORT &
FORM 10 -K COPIES
Copies of the annual report and
Form 10-K are available and may
be obtained by contacting:
McDermott International, Inc.
c/o Investor Relations
757 N. Eldridge Parkway
Houston, Texas 77079
281.870.5000
www.mcdermott.com

Steven D. Oldham
Vice President, Treasurer
and Investor Relations
281.870.5000

Unless the context otherwise requires, the use in this report (other than the Form 10-K) of the term McDermott International, Inc. or McDermott refers to the
consolidated enterprise. The use of such terms as company, segments, businesses, units, division, groups, organization, joint venture, we, us, our or it, when
referring either to McDermott or to its subsidiaries and affiliates, either individually or collectively, is only for convenience and is not intended to describe
legal relationships. For a listing of McDermott International, Inc.’s significant subsidiaries, please refer to its annual report on Form 10-K for the year ended
December 31, 2013.
CAUTION CONCERNING FORWARD-LOOKING STATEMENTS
In accordance with the Safe Harbor provisions of the Private Securities Litigation Reform Act of 1995, McDermott cautions that statements in this annual report
which are forward-looking, and provide other than historical information, involve risks, contingencies and uncertainties that may impact McDermott's actual
results of operations. These forward-looking statements include, but are not limited to, statements about backlog, bids outstanding, and target projects, to the
extent such may be viewed as indicators of future revenues or profitability, expectations regarding creating value for our shareholders, our intentions to reduce
our fixed costs, expectations regarding McDermott’s organizational structure and the Company’s plans with respect to its business improvement initiatives,
expectations for leveraging experience of recently hired individuals and other regions when bidding and executing new work, expectations for 2014 to be a year of
transition and expectations on the timing of the execution and completion of existing projects. Although we believe that the expectations reflected in those forwardlooking statements are reasonable, we can give no assurance that those expectations will prove to have been correct. Those statements are made by using various
underlying assumptions and are subject to numerous risks, contingencies and uncertainties, including, among others: adverse changes in the markets in which
we operate or credit markets, our inability to successfully execute on contracts in backlog, changes in project design or schedules, the availability of qualified
personnel, changes in the scope or timing of contracts, and contract cancellations, change orders and other modifications. If one or more of these risks materialize,
or if underlying assumptions prove incorrect, actual results may vary materially from those expected. You should not place undue reliance on forward-looking
statements. For a more complete discussion of these and other risk factors, please see McDermott's annual and quarterly filings with the Securities and Exchange
Commission, including its annual report on Form 10-K for the year ended December 31, 2013. This annual report reflects management's views as of the date hereof.
Except to the extent required by applicable law, McDermott undertakes no obligation to update or revise any forward-looking statement.
CORPOR ATE GOVERNANCE
Copies of McDermott’s Corporate Governance Guidelines, Code of Business Conduct, charters for the committees of the Board of Directors and other corporate
governance materials are available on our Web site, www.mcdermott.com, at “About Us – Leadership & Corporate Governance,” and are available in print to
any stockholder who requests a copy in writing to McDermott International, Inc., Corporate Secretary’s Office, 757 N. Eldridge Pkwy., Houston, Texas 77079.
Information on how stockholders or other interested parties can contact McDermott’s non-management directors is also available on our Web site at
“About Us – Contact Us.”
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McDERMOTT INTERNATIONAL, INC.
757 N. Eldridge Parkway
Houston, Texas 77079
281.870.5000
www.mcdermott.com
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